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The revised guidance was published in July 2026. The new statutory off-site direction requirements for academies and PRUs take effect from 26 July 2026.
Purpose
The Department for Education (DfE) has published updated statutory guidance, Suspension and Permanent Exclusion from Maintained Schools, Academies and Pupil Referral Units in England, including Pupil Movement (July 2026). The formal 2026 updates apply the revised off-site direction regulations to academies and PRUs, provide further clarity on the existing exclusion framework and safeguarding separation, and make minor clarifications to the statutory review process.
This briefing highlights the key changes and outlines the actions schools and settings should now take to ensure compliance.
1. Off-Site Direction: New Statutory Requirements
What schools need to know
The Education (Educational Provision for Improving Behaviour) Regulations 2026 now apply to academies and PRUs as well as maintained schools. Off-site direction arrangements are subject to stronger statutory requirements. 
PRU management committees can now also make off-site directions and must follow the same statutory requirements.
Attendance coding for off-site directions
Where an off-site direction requires a pupil to attend another school temporarily, the referring school must record the pupil using Code D, as the pupil is attending the other school at which they are registered. The receiving school records the pupil’s attendance or absence and should share this information promptly with the referring school.
Code D should not be applied automatically to every off-site direction. Where the pupil attends alternative provision but is not registered at another school, the school must select the appropriate attendance code in accordance with the pupil’s registration status, the nature of the activity and the DfE attendance guidance. Schools should agree attendance-reporting arrangements with the provider before the placement begins.
Settings must now:
✓ Ensure off-site direction is used only to improve future behaviour and not as a punishment. 
✓ Clearly define:
· objectives of the placement
· expected outcomes
· timescales
· review arrangements. 
✓ Notify parents and the local authority where the pupil has an EHC plan, in writing as soon as practicable and no later than two school days before the placement begins. The notice must give the placement address, the person to whom the pupil should report, the number of days, the reasons and objectives, and the session times.
✓ Keep the placement under review and retain written records. Parents and the local authority where the pupil has an EHC plan may request a review in writing. A review must be held as soon as reasonably practicable unless one took place within the previous 10 weeks. Invitations must be sent at least six days before the meeting, and the written decision must be issued no later than six days afterwards.
✓ Ensure safeguarding and educational information is shared before placement begins. 
✓ Support the pupil to share their views and explain how these have been taken into account.
Required Action
By September 2026 all schools should review and update:
· Behaviour Policy
· Alternative Provision Procedures
· Off-Site Direction Documentation
· Parent Notification Templates
2. New Guidance on Separation of Pupils for Safeguarding Reasons
What schools need to know
The guidance now provides a clear framework for situations where pupils need to be physically separated due to safeguarding concerns, for example following allegations of child-on-child abuse. 
Settings must now:
✓ Involve the Designated Safeguarding Lead (DSL) in all decisions. 
✓ Inform parents of the reason why the pupil has been temporarily forbidden from attending the premises.
✓ Notify the governing board without delay.
✓ Ensure separation is only used where necessary and proportionate. 
✓ Consider Human Rights Act and Equality Act duties. 
✓ Ensure education continues: if neither the school nor the parent arranges suitable education for a pupil who cannot attend the premises, the local authority must arrange it under section 19 of the Education Act 1996.
Important
A safeguarding separation is not an exclusion and must not be recorded as one. 
It should be used only in rare circumstances where separation is essential and cannot practicably be achieved while allowing the pupil(s) to remain on site.

Required Action
Schools should review:
· Child-on-child abuse procedures
· Safeguarding policies
· Risk assessment processes
· Section 19 arrangements
3. Increased Expectations Around Information Sharing
What schools need to know
The guidance places a stronger emphasis on early and effective information sharing throughout exclusion, managed move and off-site direction processes. 
Before an off-site direction or managed move, the original and receiving schools should share prior and current attainment, academic potential, a current risk assessment, and advice on effective ongoing risk management or pupil-support strategies. Relevant safeguarding, SEND and professional-involvement information should also be shared where relevant and lawful.
Pupil passport
Where used locally, the pupil’s inclusion, transition or support passport should be reviewed, updated and shared securely with the receiving setting before an off-site direction or managed move begins. It should summarise the pupil’s strengths, needs and views; effective support strategies; relevant safeguarding concerns and risk-management information; and key professional contacts. The passport supports, but does not replace, the secure transfer of statutory safeguarding, SEND and educational records.
Required Action
Schools should audit current transition and information-sharing arrangements, including the use and updating of pupil passports, to ensure safeguarding information is transferred promptly and securely.
4. Managed Moves
What schools need to know
The DfE has strengthened expectations around managed moves and pupil movement. 
Settings must now:
✓ Demonstrate the move is in the pupil's best interests. 
✓ Secure agreement from:
· parents
· both schools
· admission authority, including confirmation that any in-year admission complies with the School Admissions Code and the school’s published oversubscription criteria.
✓ Evidence interventions undertaken before the move is considered. 
✓ Complete safeguarding and educational information sharing before the move takes place. 
✓ Where an in-year application is part of a managed move, allocate the place using the school’s published oversubscription criteria. The pupil must not be admitted ahead of pupils on an existing waiting list unless they rank more highly under those criteria.
Settings must not:
✗ Operate trial managed moves.
A managed move is a permanent transfer. Where a temporary placement is required to improve behaviour, off-site direction should be used.
Clarification on dual registration
Headteachers can be reassured that a properly arranged temporary off-site direction to another mainstream school remains a lawful, DfE-recognised early-intervention measure where it is used to improve behaviour, support the pupil and help prevent permanent exclusion. It must have clear objectives, timescales and review arrangements. During the temporary placement, the pupil is registered at both schools and the referring school records attendance using Code D. The arrangement must not be used to carry out a permanent transfer or circumvent lawful admissions arrangements or any waiting list operated by the receiving school. If all parties later agree that a permanent transfer is in the pupil’s best interests, it must be progressed separately as a managed move in accordance with the applicable admissions requirements.
Attendance coding for a managed move
A managed move is a permanent transfer, not a trial placement. From the agreed admission date, the pupil must be removed from the original school’s admission register and entered on the new school’s admission register; the pupil should be registered at one school only. The new school then records attendance or absence using the usual attendance codes. Where a managed move follows an off-site direction, Code D may be used only while the temporary dual-registration arrangement remains in place and must cease when the permanent transfer takes effect.
✗ Pressure parents into agreeing a managed move. 
✗ Use managed moves as a substitute for lawful exclusion procedures. 
✗ Permanently exclude because a parent refuses a managed move. 
Required Action
Schools should review all local managed move protocols to ensure compliance.
5. Stronger Focus on Preventing Off-Rolling
What has changed?
The guidance provides additional examples of unlawful exclusion and off-rolling. 
Unacceptable practice includes:
✗ Sending a pupil home informally. 
✗ Placing a pupil on a part-time timetable to manage behaviour. 
✗ Pressuring parents towards Elective Home Education. 
✗ Removing pupils from roll incorrectly. 
✗ Requiring attendance at a reintegration meeting before allowing a pupil to return. 
Required Action
School leaders should review:
· part-time timetables
· EHE practices
· attendance procedures
· exclusion recording systems
to ensure compliance.
Further Suspension / Permanent Exclusion – Clarification
Where further evidence comes to light following an initial suspension, a further suspension or permanent exclusion may be issued to begin after the original suspension ends. A suspension must not simply be extended or converted into a permanent exclusion.
6. Reintegration Following Suspension
What has changed?
There is significantly greater emphasis on reintegration planning following:
· suspension
· cancelled exclusion
· off-site direction
· safeguarding separation. 
Schools should now:
✓ Communicate the reintegration strategy at a meeting before or at the beginning of the pupil’s return, wherever possible involving parents.
A pupil must not be prevented from returning to the mainstream classroom because a parent is unable or unwilling to attend the reintegration meeting.
✓ Develop personalised reintegration plans. 
✓ Identify pastoral and behaviour support. 
✓ Monitor progress regularly. 
✓ Involve parents and external agencies where appropriate. 
7. SEND and Exclusion
What schools need to know
The guidance reinforces expectations around reasonable adjustments and SEND support. 
Schools should:
✓ Review support arrangements before exclusion is considered. 
✓ Consider early annual reviews for pupils with EHCPs. 
✓ Work with external agencies where concerns arise. 
✓ Ensure reasonable adjustments have been considered and implemented. 
Required Action
Schools should ensure evidence is available demonstrating:
· graduated response
· SEN support
· reasonable adjustments
· engagement with parents and professionals
before considering permanent exclusion.
8. Children with Social Workers and Looked After Children
What schools need to know
The guidance places greater emphasis on involving safeguarding professionals at the earliest stage. 
Schools should:
✓ Involve social workers early where exclusion risk is identified. 
✓ Engage the DSL immediately. 
✓ Notify the Virtual School Head where the child is looked after. 
✓ When a managed move is being contemplated for a pupil with a social worker, notify the social worker and DSL, and notify parents unless doing so would create a safeguarding risk. For a looked-after child, also notify the relevant Virtual School Head.
✓ Consider additional support before exclusion is pursued. 
9. Governance and Oversight
What schools need to know
Governors are expected to undertake greater scrutiny of exclusions, pupil movement and alternative provision arrangements. 
Governing Boards should regularly review:
· suspension data
· permanent exclusions
· repeat suspensions
· off-site direction
· managed moves
· safeguarding separations
· pupils educated off-site
· SEND trends within exclusions
· timing and patterns of pupil movement. 
Required Action
Schools should ensure governing boards receive regular reports to support effective challenge and oversight.
Statutory Review
The guidance provides further clarification of the statutory review process to support consistent decision-making between governing boards, Independent Review Panels and parents.
Governing boards should also assure themselves that off-site AP and safeguarding separation arrangements are reviewed at sufficient intervals to confirm that the education is meeting its objectives and benefiting the pupil.
Actions Required by Schools and Settings
Immediate Priorities
☐ Review and update Exclusion Policy.
☐ Review Off-Site Direction Procedures.
☐ Update Safeguarding Policies to include pupil separation arrangements.
☐ Review Managed Move Processes.
☐ Audit Part-Time Timetables.
☐ Review Reintegration Processes.
☐ Strengthen Information-Sharing Arrangements.
☐ Ensure SEND support and reasonable adjustments are evidenced.
☐ Update Governor Reporting Arrangements.
☐ Brief DSLs, Senior Leaders and Governors on the new requirements.
Key Message
The 2026 guidance strengthens expectations around safeguarding, information-sharing, off-site direction and governance oversight, whilst continuing to support schools in using suspension and permanent exclusion where necessary and lawful. Schools should ensure that all policies, procedures and staff training are updated to reflect the revised statutory requirements. 
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